The
Right
Step
Wherever you are on the path to retirement,
talking with an experienced, professional financial
advisor is a step in the right direction. Retirement
Investment Advisors act as a fiduciary – required
by law to put your best interests above all else. One
of our CERTIFIED FINANCIAL PLANNER™
professionals will work with you to ensure the design
of an investment portfolio that is balanced for
retirement, while providing asset protection with
less volatility.
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President

Retirement Investment Advisors has
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while being recognized more than
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as among the best in the nation.
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TheRetirementPath.com
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Saddle up for the OSCPA’s
st

June 7, 2019

101 Annual Members Meeting+
We're heading out on the open range
Friday, June 7, at the Stoney Creek Hotel &
Conference Center in Broken Arrow for a
daisy of a time shootin' the breeze with fellow
wranglers.
Rustle up eight hours of recommended CPE
credit, including two hours of ethics. You’ll
also get a professional update from incoming
AICPA chair Bill Reeb, CPA, CITP, CGMA. Then
join us for a jamboree! Kick up your heels as we
celebrate our 2019 award winners and ride off
into the sunset.
New this year: Accounting educator and
student tracks are also available!

ACCOMMODATIONS

Stoney Creek Hotel & Conference Center

200 W. Albany Drive in Broken Arrow • (800) 659-2220
Need a room? Rooms are available until May 17, 2019, at the
discounted rate of $114 per night WITH breakfast. Use Group
Code 60974.

PARKING

Free self-parking is available to all attendees and guests.

AGENDA at-a-glance
7:30 AM - 8:30 AM +

Registration

8:30 AM - 10:10 AM

• Interpersonal Influencing
• Accounting Educators: Curriculum Conversations
Roundtable
• Student Members: Trailblazer Talk – Learning
from the Profession’s Trendsetters

10:30 AM - 12:10 PM

• Accounting in Extraordinary Times
• Accounting Educators: Inspiring Students Panel
• Student Members: CPA Success Stories

12:10pm - 1:30pm | Lunch
1:40 PM - 3:20 PM

Consultative Partnering
3:40 PM - 5:20 PM

Are You Practicing on Borrowed Time?
Ethics Update for 2019
6:00 PM - 9:00 PM |

Reception and Dinner

(

REGISTER AT WWW.OSCPA.COM
BY MAY 17, 2019 TO SAVE!
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FOCUS on chairman’s message

Be the change
By Neil Jay, CPA, ABV

E

Neil Jay, CPA, ABV, is the
managing shareholder
of Jay & Associates, PC
in Tulsa, Oklahoma. A
member for 18 years, he
has previously chaired
the Public Relations
Committee and is the 2010
Gold Pen Award recipient.
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very person who holds this prestigious
position—chairman of the board for the
Oklahoma Society of CPAs—will tell
incoming honorees how extremely quickly one
year will go by. You look at your list of goals,
things you wish to accomplish for the good of
all members, hoping to make a difference that
matters to others. The next thing you know,
your year has passed and it seems like you just
got started.
I know we did accomplish quite a bit this
year and for that I thank the board of directors,
committee chairs and all our volunteers. For
example, we kicked things off with the party
of the century—literally! The Centennial
Celebration was amazing, with great costumes,
music, custom wine and chocolates. The exhibit
celebrating our great Society is still on display
at the Oklahoma History Center, if you haven’t
had a chance to see it or if you haven’t had a
chance to take friends and family.
We began a strategic planning process that,
over the course of the year, has culminated into
five task forces that will set OSCPA priorities,
strengthen operations and focus resources
on those areas that offer the most benefits
to members. Those task forces are Advocacy,
Governance, Learning, Membership and
Pipeline. The volunteers who comprise the task
forces are volunteers who accepted a critically
important assignment, and we’re all grateful to
them for their time and talents.
Meanwhile, we also had an interesting
issue develop with the AICPA with regard to
allowing non-CPAs earn the ABV credential.
AICPA members from around world expressed
their opinions. In Oklahoma, we did the
same. Points of view expressed in Evolve were
taken into consideration, as well as written
letters, op-eds, etc. At the AICPA Fall Council
Meeting, those opinions were expressed via
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your OSCPA representatives. Whether you are
for or against the issue, I think it’s important to
note that various opinions were expressed and
professionally debated, which is exactly what
a professional association should do for all its
members. Always know that your opinion on
professional issues is valued and will be taken
into consideration. With the speed at which
our profession is moving, we can’t afford to be
silent.
Technology, as we know, will deliver new
software, apps, artificial intelligence and more.
While I don’t believe technology can replace
the human assurance we are delivering to our
clients, we still need to be prepared to embrace
the areas where technology can help and
leverage that usefulness to confidently deliver
the expert opinions and customized solutions
our clients count on. With that, I ask that you
continue to be active in Evolve because I feel
we all learn from each other there. Express your
views and share your opinions. This is your
association and members are what matter most.
Once again, I thank you for putting your
trust in me and in the 2018-2019 Board of
Directors, committee chairs and volunteers. I
encourage you to get involved. I’m reminded
of a quote from the book, “Way of the Peaceful
Warrior,” that seems particularly relevant: “The
secret of change is to focus all of your energy
not on fighting the old, but on building the
new.”
I hope you’ll join me at the 101st Annual
Members Meeting on June 7 in Broken Arrow
as we look to another year of wonderful
changes.

RENEW NOW. RETAIN VALUE!

Your membership gives you access to great benefits. It’s time to reinvest in your career by

renewing your OSCPA membership before May 31, 2019.

HAVE A VOICE
Help promote the
value and protect
the integrity of the
accounting profession
through the OSCPA’s
advocacy efforts.

NETWORKING
Get hired, give back to
the community or get to
know other professionals
through our mix & mingle
events and committee
involvement.

VISIBILITY

RETAIN YOUR

MEMBER
EXCLUSIVE
BENEFITS

CREDIBILITY
Being a CPA
already makes
you a trusted
professional. Raise
your reputation with
an OSCPA membership.

DISCOUNTS
Your OSCPA membership
pays for itself when you
take advantage of our
members-only CPE
discounts and other
benefits.

Stand out from
other CPAs and
get noticed in
your profession.

LEARNING
From one-day live seminars
to online learning events,
the OSCPA has quality CPE
options to fit your learning
style and schedule.

RENEW TODAY
Renew your membership and learn more about these and other OSCPA member-only benefits at www.oscpa.com.
Have questions? Contact membership@oscpa.com so we can help!

FOCUS on work-life balance

6 tips for better work-life balance
By Jana Walker, CPA

F

Jana Walker, CPA, is a sole
practitioner in Woodward,
Okla., as well as full-time
accounting instructor at
Northwestern Oklahoma
State University. An OSCPA
member for two years,
she has served on the
OSCPA’s Young Accounting
Professionals and the
Governmental Accounting
and Auditing Committees
and is currently serving
on the Liaisons with
Educational Institutions
Committee. Walker is a
2016 OSCPA Trailblazer
and spends her free time
riding horses on the ranch.

ine-tuning time spent between family,
work and the happenings of life demands
a delicate balance. Achieving this perfect
balance is challenging, but life is too short for one
area of our lives to be slighted for another.
As a rancher’s wife, mother of two, CPA, Ph.D.
student and college educator, I have felt guilty on
more than one occasion about someone, whether
a client or family member, being shorted on time.
However, I have finally found a balance between
each that I can manage guilt-free. Here are six tips
to help make it all work:
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Be intentional with your time.
Your time is valuable. It is one resource that
can be viewed as nonrenewable. Which
means, once you have spent it, you can
never get it back. Therefore, be intentional
with how you want to spend your time.
Throughout the year, I do a self-assessment
on how and where my time is used. If there
are activities I dread seeing on my calendar,
I know it is time to remove the obligation.
You can think of this activity as using
the KonMari Method™ on your Outlook
Calendar instead of your closet.
Compartmentalize your day.
Compartmentalize areas of your life into
specific time blocks. Prior to gaining a
healthy work-life balance, I was constantly
letting the two intertwine. I would take my
work home with me, take a brief break to
spend with my family and then feel guilty
the entire next day at work for not engaging
with my family during our time together.
Once I came to terms that my work would
stay in its own compartment during its
designated hours, and my family would also
get their attention in their designated hours,
I could more fully engage in both. When the
boundaries are set, work and family activities
feel satisfied.
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Stay focused.
Focus intently on the tasks at hand with
the understanding that you will give other
balancing acts the same focus when it is
time. It is easy to get distracted by emails,
phone calls, text messages, social media
or coworkers during the regular course of
the day. Each interruption takes valuable
time away from completing your current
task, which ultimately affects your ability
to move on to the next. Think of it this
way: Every minute of the day can be
classified as productive or unproductive. If
you can convert 30 minutes per day into
productive time that was once filled with
tasks you considered unproductive, you
will have gained 3½ hours in the first week.
Compound this time over the course of a
month and you have 14 hours that can be
used toward an area of your life on which
you wish to spend more time.
Organize and prioritize.
Yogi Berra once said, “If you don’t know
where you are going, you’ll end up someplace
else.” By making a list in an organized,
comprehensible format, you limit the
opportunity for distractions to pull you away.
If you are not careful, outside influences
will make your list for you each day leaving
little room for your own activities to be
completed. After analyzing what needs to be
done, I prioritize items needing to be done
immediately, within the week, month or
longer-term. I then focus on the immediate
and shorter-term tasks before catching up on
the longer-term task.
Learn to say no.
As CPAs we continually try to serve other
people; it is our natural instinct. After
I earned the CPA credential, someone
told me “CPA” stood for “Can Perform
Anything.” Until my public accounting

services began, I did not realize how
true this statement was. In certain
circumstances, professional and
personal, it is in our best interest to
say no. Early in my career, I did not
feel that I had the power to say no
to anything, but after realizing it was
impossible to always say yes, I had
to learn. I find when I do say no, the
other party generally understands
and appreciates the honest answer.
It is invigorating the first time you
say no and get the sense you have
control over your life and your
commitments.

6

Find a support system.
Ask for help – and lots of it! I rely
heavily on my family and close
friends on a day-to-day basis,
especially during the busy times of
the year. It is difficult to ask for help
sometimes, but whether we like to
admit it or not, we could all use it. It
would be impossible for me to juggle

When Jana Walker, CPA, (right) isn’t in the classroom
teaching, she’s helping out on the ranch with her family.

my business, teaching, Ph.D. courses
and taking care of my kids without
help from others. I have found when
I ask for even the smallest request, it
makes the world of difference in my

personal schedule. By surrounding
yourself with reliable people at work
and home, you provide yourself
peace of mind in all tasks.

Imagine... a chair
without a desk
888-847-1040 x2

Wade Holmes
Wade@APS.net
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FOCUS on mentorship

It’s all in the family: CPAs reflect
on their accounting legacies
By Alisha Loper, Director of Communications and Marketing

W

Her mother’s career was top of mind as
Sponburg entered college.
“I started out at OU in the music department
as a flute major,” she said. “I realized I was not a
performing artist, so I thought what I needed to
become was an accountant.”
Sponburg’s mother
Like mother, like daughter
encouraged her to become
Tamara Sponburg, CPA,
involved in accounting in high
a senior tax accountant for
school, so it was a natural,
Jeffries Advisory Group
albeit radical, transition from
in Oklahoma City, didn’t
music to accounting.
begin her college studies
“[My mother] did not push
as an accounting major,
her views, but I understood the
but saw something in her
reasons she became a CPA, and
mother that encouraged her
I thought it was a good idea for
toward that path.
me, too,” Sponburg said.
“My mom was going
And her mother was there
through a divorce and
to cheer her on through all of
decided to go back to
her goals.
college,” said Sponburg.
Tamara Sponburg (right) with her mother
“She is happy that I am able
“She had three children in
to work at a job that is needed
junior high school [and]
and has so many potential future applications,”
was a stay-at-home mom most of our childhood.
Sponburg said. “She has always let me choose my
She wanted to secure her financial future and
path; she wants me to be successful in whatever I
thought accounting would be her ticket.”
do.”
Sponburg watched as her mother shouldered
the responsibilities of both a family and a career
Listen to your father
with determination and success — this was
When it comes to imparting sage advice on
the beginning of her mother’s influence on
his sons, Ross J. Roye, CPA, a sole practitioner in
Sponburg’s own career.
Stilwell. has tried to stick to the basics.
“My mom was studying for her CPA, and it
“My theory has always been to guide my three
was a grueling task for her,” she said.
Her mother, though, found balance in spite of boys in the right direction, but let them make
their own decisions,” Roye said.
the challenges she faced.
Roye’s career started in 1969, when he
“She went to Rose State College and had a 4.0
graduated from Northeastern State University
average,” Sponburg said. “She transferred to OU,
(NSU) with degrees in both math and physics.
where she finished her degree, and went to work
It was in his early work in the finance
for the IRS. There, she met several CPAs and
department of a small construction company
decided that was what she needed to succeed in
Roye saw something that piqued his interest.
the field as an auditor.”
e all have heroes and mentors in our
lives whose accomplishments inspire
our own goals.
For some, you can get lucky enough to have
found that mentorship under the same roof.

“There is great
pride there
knowing [your
children] have
watched you and
think you have
been successful
to the point they
want to follow
your journey.”
– Ross J. Roye, CPA,
Sole practitioner and father
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Ross J. Roye (right) with this son, Ross H. Roye.

“We had an audit performed each year,
and the auditors taught me what they
could,” he said.
That was when Roye started taking
night classes at NSU to gain knowledge of a
profession that began to grow on him.

“In the 1970s, if a person had a college
degree and four years of experience as a
financial officer, they could sit for the CPA
exam,” he said. “[I] passed three parts the
first time and had to take one part over.”
Roye did pass that final part and
received his certificate on Jan. 27, 1976.
“The rest is history,” he said.
Only that wasn’t the end of the journey
for Roye, who would have three sons – one
of whom, Ross H. Roye, is also a CPA
and a shareholder at Gray, Blodgett &
Company PLLC in Norman.
The accounting gene was alive in all
of Roye’s sons (they teamed up to start a
lawn-mowing business as teenagers and
kept their own books using QuickBooks in
Roye’s office); but it was Ross who would
follow in his father’s footsteps.

“There are lots of stories to tell about
[Ross’s] journey,” Roye said. “He would
call me and say, ‘Dad, how do I do this?’
or ‘Dad, why do we need to do that?’ We
would discuss the matter and have a great
time doing it.”
As if by destiny, Ross also passed three
parts of the CPA exam the first time and
had to take just one part again.
The apple, it seems, does not fall far
from the tree – a fact Roye is certainly
proud of.
“There is great pride there knowing
[your children] have watched you and think
you have been successful to the point they
want to follow your journey.”

Community. Dedication.
Vision. Grant Thornton
congratulates you.
Grant Thornton understands that success is built on more than just talent;
it takes passion and perserverance to achieve your vision for a better future.
We congratulate Somer Torres as a 2019 Trailblazer.

© 2019 Grant Thornton LLP | All rights reserved | U.S. member firm of Grant Thornton International Ltd
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FOCUS on taxation

CPA takes tax knowledge on
a journey of 6,500 miles
By Alisha Loper, Director of Communications and Marketing

O

“My first thought
when people
ask me ‘Why
Kazakhstan?’ is
why not? I had
a lot of brandnew experiences
during this trip.”
– Dorothy Carson, CPA
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ne thing
Dorothy
Carson, CPA,
did not anticipate on
her trip to Kazakhstan
is the sheer amount of
meat dishes she would
encounter.
“They eat a lot of
meat in Kazakhstan,”
she said. “Some menus
even had a dish called
‘Meat Party.’”
Although the senior
tax manager with
HoganTaylor in Tulsa,
Oklahoma professed
some of the food was
not for her, Carson did
not balk at making the most of her adventure.
So, what brought this CPA who had never
traveled outside the United States to the ninth
largest country in the world?
“I traveled to Kazakhstan as part of a U.S.
State Department Professional Fellows Exchange
program,” Carson explained.
The Professional Fellows Program (PFP) is
an initiative of the Bureau of Educational and
Cultural Affairs. It is a two-way, global exchange
program designed to cultivate professional skills,
respectful partnerships and leadership between
mid-level emerging leaders from foreign countries
and the United States.
The University of Oklahoma’s Ronnie K. Irani
Center for the Creation of Economic Wealth
(I-CCEW) administers this program for Pakistan,
India, Nepal, Burma and Kazakhstan, Carson
explained, which is how she became familiar with
the program.
In November 2018, HoganTaylor hosted a
professional from Kazakhstan, Asel Zhanabekova,
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Dorothy Carson, CPA, tries her hand at falconry while visiting
Kazakhstan on the Professionals Fellows Exchange program.

who is a certified auditor and partner in her own
accounting firm in the country’s capital city,
Astana (now Nur-Sultan).
“During her time in Tulsa, [Zhanabekova]
learned all about our firm culture at
HoganTaylor,” Carson said. “She had the
opportunity to learn about how we do business
in America and ask specific questions about the
accounting profession.”
After the visit from Zhanabekova, it was
HoganTaylor’s turn to offer up an exchange.
“Host companies can send a representative on a
return visit to their fellow’s home country,” she
said. “And that’s why I went to Kazakhstan.”
Carson was chosen to participate as a
representative of HoganTaylor along with two
other professionals from Oklahoma – one from a
computer technology company and another from
the Oklahoma Department of Agriculture.
For two weeks in February, Carson spent time
speaking on panels for various groups including
business students at Nazarbayev University,

agriculture business men and women and
finance professionals that fund start-up
businesses.
“We toured a couple of start-up hubs
where teams of young entrepreneurs can try
to make their ideas for a business come to
fruition,” she said.
Her group also spoke with local business
owners and employees to learn how they
are making an economic impact on their
country; most of them had one thing at the
top of mind.
“Everyone wanted to know how to start
a business in America,” Carson said. “Each
of us had a different perspective based on
our backgrounds, and we just shared that
information.”
However, the most significant time
Carson spent in Nur-Sultan was spent
speaking to more than 20 accounting
professionals about taxation in the United
States.
“There is a new individual income/
intangible tax starting in Kazakhstan in
2020, so I compared the basics of that tax
to how individuals are taxed in America,”
she said. While the language barrier was
prevalent, Carson said the message was
clear – it turns out, accounting is a form
of communication that transcends cultural
differences.
And, speaking of language, the ancient
Persian translation of Kazakhstan is Land
of the Wanderers, which is exactly what
Carson became when she said yes to this
program.
While the weather was a challenge for
her (with temperatures in the negative 30s),
it did not stop Carson from snow-mobile
riding, dog-sledding and camping in a yurt
(a traditional round tent covered with skins
or felt) while keeping warm by a fire. All
while taking in the sights of a country rich
in cultural history.
“My first thought when people ask me
‘Why Kazakhstan?’ is why not?” she said. “I
had a lot of brand-new experiences during
this trip.”

Dorothy Carson, CPA, second from left, enjoys
a traditional Kazakh dish with her hosts.

Carson poses with tax professionals from
Kazakhstan after their accounting forum.

Nur-Sultan
formerly

May/June 2019

CPAFOCUS

9

FOCUS on self-study CPE

The death of modified accrual?
By Frank W. Crawford, CPA

I

Frank W. Crawford, CPA,
is president of Crawford
& Associates, CPAs,
P.C., in Oklahoma City.
A member for 27 years,
Crawford has previously
served on the OSCPA’s
Continuing Professional
Education and Public
Relations Committees. He
has chaired the OSCPA
Governmental Accounting
& Auditing Committee
since 1999. Crawford has
also appeared in several
AICPA CPE videos and live
satellite CPE broadcasts
and webcasts related to
governmental accounting
and auditing.
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n a move that some practitioners consider
long overdue, the Governmental Accounting
Standards Board (GASB) released two
preliminary view (PV) documents that, if adopted
as final accounting standards, will completely
do away with both the modified accrual basis of
accounting and the current financial resources
measurement focus. These concepts are common
to those who practice in the state and local
government arena. This will cause drastic
changes to what, when and how transactions
are accounted for in governmental funds in the
future.
In the world of state and local government
accounting, the basis of the accounting concept
known as modified accrual has been a staple for
the accounting methodology of governmental
funds since the inception of the GASB in 1984
and its predecessor, the National Council on
Governmental Accounting (NCGA). This basis
of accounting has also been consistently tied to
a measurement focus called the current financial
resources, which generally means that only
current assets and current liabilities are recognized
and reported on the balance sheet.
Think of modified accrual as a basis of
accounting somewhere between a pure cash basis
and a full accrual basis, with a loosely defined set
of concepts that allow a general inconsistency to
exist between governments as to how they treat
specific transactions and events. Due to these
loosely defined concepts developing over the years
in a piecemeal fashion, the lack of comparability
between governments, often related to the same
types of transactions and events, was significant.
The GASB is attempting to address the
comparability issue with the issuance of the
two PVs, Recognition of Elements of Financial
Statements (a concepts statement) and Financial
Reporting Model Improvements (a financial
reporting statement). Because they are so
interrelated, most practitioners consider them as
one. Feedback has been provided to the GASB
May/June 2019

via the GASB’s due process activities, which
consisted of a number of public hearings and user
forums held nationwide where interested parties
were invited to speak directly to the GASB and
staff about their thoughts on the proposals. It is
rewarding to provide feedback to both the board
and staff that may, ultimately, end up influencing
how certain Generally Accepted Accounting
Principles (GAAP) are set.
The following is a short summary of the
preliminary view documents.
Recognition Concepts and Application for
Governmental Funds
As discussed in the PV documents, the
GASB decided a short-term financial resources
measurement focus should be used for the
governmental funds. This is defined as a
measurement focus that incorporates elements
of financial statements arising from short-term
transactions and other events as they occur and
elements of financial statements arising from
long-term transactions and other events when
payments are due.
Recognition concepts would be based on the
following:
•

Items arising from short-term transactions
and other events would be those that
normally are due to convert to or generate
cash (or other financial assets) or require
the use of cash (or other financial assets)
entirely within one year from the inception
of the transaction or other event.

•

Items arising from long-term transactions
and other events would be those that
normally are due to convert to or require
the use of cash (or other financial assets) in
periods that extend beyond one year from
the inception of the transaction or other
event.

The GASB is attempting to define
“normal” for each class of transactions. In
other words, transactions and events will
be defined as either normally indicative
of short-term transactions or normally
indicative of long-term transactions, with
a liquidity timeframe of a period of one
year from the date of the inception of the
transaction being the dividing line between
the two types of transactions. Because this
measurement focus would be based on a
concept of symmetry for governmental
fund assets and liabilities, the board
believes that it would be consistent with
the objective of developing a conceptually
sound foundation. Recognition concepts
would then be based on whether items arise
from short-term or long-term transactions
and other events.
In addition, the term “normally”
would be used in this measurement focus
to refer to circumstances of all state and
local governments in general, not the
potentially unique circumstances of a single
government or type of government.
It is expected that additional
authoritative guidance would be provided
to identify what is considered normal
for specific classes of transactions. The
concept of normally is intended to enhance
comparability by requiring governments
to recognize assets and liabilities (a) in a
manner consistent with other governments
and (b) based on substance, rather than
form. For example, in the context of tax
and revenue anticipation notes, normally
would refer to a period of one year or
less from issuance because governments
normally issue tax and revenue anticipation
notes having original maturities of one
year or less. Governments that issue tax
anticipation notes with a 13-month or
longer maturity would report those notes
as fund liabilities because tax anticipation
notes with an initial maturity exceeding one
year are the exception, not the norm.

In that respect, the classification of
short-term or long-term will be established
for entire classes of transactions rather
than individual transactions, and the
GASB expects to issue additional
authoritative guidance to identify those
classes of transactions that should be
considered short-term or long-term. This
will be a significant and important effort
by the GASB to achieve consistency
among governments and should be as
comprehensive as possible. The absence
of specific board guidance would lead
to individual governments or auditors
applying their own judgment for what they
believe to be normal, and that perspective
may be influenced by much narrower
experiences.
However, it does seem that definitions
of short-term transactions and long-term
transactions are logical from a conceptual
standpoint. However, for successful
implementation to be achieved, more
guidance from the board surrounding the
concept of normally will be needed in the
definitions, similar to the examples found
in Exhibit C of the financial reporting
model PV document. The examples in
Exhibit C will help in effectively and
efficiently implementing these concepts,
and the illustrative financial statements
in Exhibit D of the same PV provide
additional guidance.
While the PVs touch on a few other
subjects, this issue seems to dominate the
conversation. So, will this be the death of
modified accrual and the current financial
resources measurement focus? It certainly
appears that it will be, but maybe that’s not
such a bad thing after all.

Hear Frank Crawford and
more speak at the 2019
Governmental Accounting
& Auditing Conference, May
23-24 at the Embassy Suites in
Norman!
Register at www.oscpa.com.

Self-Study CPE Details
Field of Study: Governmental accounting
Designed for: Accountants and auditors of
state and local governments
Objective: Gain an understanding of
proposed changes to the state and local
government financial statements reporting
level.
Level: Intermediate
Prerequisite: None
Recommended CPE Credit: 1 hour
MUST BE COMPLETED AND SUBMITTED
BY JUNE 30, 2019 TO QUALIFY.

(Self-Study CPE Exam, page 12)
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CPE Self-Study Section: Earn CPE credit for reading the article on pages 10-11.

Earn one hour of CPE credit by reading the preceding CPE article and completing the provided self-study exam. Mail in the completed exam by
JUNE 30, 2019, to the OSCPA Education Department for grading. If you receive a score of 70% or higher, you will be issued a certificate for one hour
of CPE credit, dated as of when the test arrives in the OSCPA office. If you score below a 70%, you will be notified of your score and may be allowed to
retake the exam. The answers for this exam will be printed in the next issue of the CPAFOCUS.

CPE EXAM: The death of modified accrual? (Please mark your answers.)
1. Modified accrual accounting has historically been applied in
what type of fund accounting?
a. Proprietary Funds
b. Fiduciary Funds
c. Governmental Funds
d. Mutual Funds
2. The predecessor to the GASB was what organization?
a. Association of Government Accountants (AGA)
b. National Council on Governmental Accounting (NCGA)
c. Crawford Accepted Accounting Principles (CRAAP)
d. American Institute of Certified Public Accountants (AICPA)
3. What is the name of the measurement focus proposed as the
replacement for the current financial resources measurement focus?
a. Short-term financial resources measurement focus
b. Near-term financial resources measurement focus
c. Long-term resources measurement focus
d. Order of Relative Liquidity

4. The word “normally,” as proposed in the PV, is used from which
of the following perspectives?
a. Normal from the perspective of each individual government
b. Normal from the perspective of several governments in your
geographical area
c. Normal from the perspective of the same types of
governments in your state
d. Normal from the perspective of all state and local
governments in general
5. In the PV, what is the liquidity timeframe that separates shortterm transactions from long-term transactions?
a. 60 days from year-end
b. 120 days from year-end
c. One year from the inception of the transaction
d. 24 hours

Answers for CPE Self-Study from the January/February
2019 issue:
1) C; 2) B; 3) A; 4) D; 5) B

Participant Evaluation

Please use the following scale to complete the below evaluation: 1=strongly agree; 2=agree; 3=neutral; 4=disagree; 5=strongly disagree

		

1) The stated learning objectives were adequately met.

m

m

m

m

m

		

2) The authors conveyed a strong knowledge of the subject matter.

m

m

m

m

m

		

3) The article was timely and relevant.

m

m

m

m

m

		

4) The article and exam were well-suited to my background, education and experience.

m

m

m

m

m

My overall rating for the self-study program is: m Poor m Fair m Average m Very Good
It took me ____ hours and ____ minutes to read the article and complete the exam.

1
1
1
1

2
2
2
2

3
3
3
3

4
4
4
4

5
5
5
5

m Excellent

Name: ____________________________________________ OSCPA Member No.: ____________________ Firm/Company: ______________________________________
Email address (where the CPE certificate will be sent): _________________________________________________________________________________________________
I am:

m An OSCPA member ($25)

Payment Information (choose one):

m A nonmember ($40)
m Enclosed is a check made payable to the Oklahoma Society of CPAs

m Personal credit card m Corporate card

Card number __________________________________________________________________________________ Exp. Date (required) _____________________________
Name as it appears on the card _____________________________________________________ Signature ______________________________________________________

After completing the exam above, please mail this page (photocopies accepted) along with your payment information to:
Oklahoma Society of CPAs / CPAFOCUS Self-Study / 1900 NW Expressway, Ste 910 / Oklahoma City, OK 73118-1898
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IF YOU WANT THE WORLD TO
SEE YOU DIFFERENTLY, GET A
DIFFERENT KIND OF CREDENTIAL.
Earning the AICPA Personal Financial Specialist (PFS ) credential says
TM

you’re different. It says you’re required to adhere to a higher ethical
standard. It says you are an impartial adviser who puts your clients’
© 2016 American Institute of CPAs.
All rights reserved. 21092-326

interests first. Because YOU are a CPA. Don’t blend in. STAND OUT.
Be different. Be a PFS credential holder. Start at aicpa.org/PFS.
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Contact Us

813 Oak Street 10A #298
Conway, AR 72032

Kathy Cell - 501.514.4928
Christy Cell - 501.499.4357
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Kathy Brents, CPA, CBI
Broker, Managing Member

Christy Hudson, CBI
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Laura Lindal, CPA, is a
sole practitioner with
more than 25 years of
experience in auditing. She
also teaches CPE programs
for the WSCPA.

How are our Yellow Book
engagements changing?
By Laura Lindal, CPA

T

he 2018 Revision to Generally Accepted
Government Auditing Standards
(GAGAS) was released in July 2018 and
is effective for periods ending on or after June
30, 2020, and for performance audits beginning
on or after July 1, 2019. Because the revision
addresses requirements for the entire period under
audit, practitioners need to understand what
these changes are before July 1, 2019.
Keep in mind GAGAS applies to more than
just audits as defined under Statements on
Auditing Standards (SASs). GAGAS also applies
to engagements performed under Statements on
Standards for Attestation Engagements (SSAEs)
and, for the first time, GAGAS incorporated
reviews performed under Statements on Standards
for Accounting and Review Services (SSARs).
GAGAS refers to engagements performed under
the Yellow Book as “audits” with an “auditor’s”
report, which can include engagements such as
agreed-upon procedure engagements and review
engagements, which do not include an opinion.
The revision is organized as follows:
• Chapter 2: General Requirements for
Complying with GAGAS
• Chapter 3: Ethics, Independence, &
Professional Judgement
• Chapter 4: Competence & CPE
Requirements
• Chapter 5: Quality Control & Peer Review
• Chapter 6: Financial Audits
• Chapter 7: Attestations Engagements &
Reviews of Financial Statements
• Chapter 8-9: Fieldwork & Reporting
Standards for Performance Audits
Throughout the revision, the GAO made it
easy for practitioners to identify requirements by
clearly highlighting them in boxes.
CPE requirements did not change from the
current requirement (80 hours every two years,
with at least 24 hours each year). However, there
is expanded discussion regarding acceptable
programs and activities that count towards the
14
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hour requirement, acceptable subject matter,
exception to the 56-hour requirement (every
auditor subject to the 24-hour requirement)
and guidance on documenting and monitoring
compliance with the CPE requirement.
There is expanded discussion and additional
requirements for audit organizations and firms
that do not participate in recognized peer review
programs.

Waste and abuse

The GAO kept the five ethical principles:
the public interest; integrity; objectivity; proper
use of government information, resources, and
positions; and professional behavior. Given
the concept of accountability for use of public
resources and government authority, evaluating
internal control in a government environment
may also include considering internal control
deficiencies that result in waste or abuse.
Waste is the act of using or expending
resources carelessly, extravagantly or with no
purpose. Waste can include activities that do not
include abuse and does not necessarily involve a
violation of law. Rather, waste relates primarily
to mismanagement, inappropriate actions and
inadequate oversight.
Abuse is behavior that is deficient or
improper when compared with behavior that
a prudent person would consider reasonable
and necessary business practice given the
facts and circumstances. This excludes fraud
and noncompliance with provisions of laws,
regulations, contracts and grant agreements.
Abuse includes misuse of authority or position
for personal financial interests or those of an
immediate or close family member or business
associate.
Because the determination of waste and abuse
is subjective, auditors are not required to perform
specific procedures to detect waste or abuse
in financial audits. However, auditors should
consider whether and how to communicate such
matters if they become aware of them. Auditors
who discover waste or abuse indicative of fraud

or noncompliance with provisions of laws,
regulations, contracts and grant agreements
are required to report a finding.

Still talking about independence

Independence includes both the
auditor’s state of mind and the appearance
of independence. While an auditor may
believe he or she has an objective state of
mind, there may be circumstances that
would cause an outside party to conclude
the integrity, objectivity or professional
skepticism had been comprised. Both
individual auditors and audit organizations
should avoid situations that could lead
reasonable and informed third parties to
conclude that the auditor and/or audit
organization is not capable of exercising
objective and impartial judgment on all
issues associated with conducting and
reporting on the engagement.
Auditors and audit organizations
should be independent from an audited
entity during any period of time that
falls within the period covered by the
financial statements or subject matter of
the engagement and the period of the
professional engagement. For example, if an
auditor is reporting on financial statements
for the calendar year 2020, the auditor and
his or her firm (the audit organization)
would need to be independent from the
audited entity from Jan. 1, 2020 through
the report issuance date, most likely
sometime in 2021.
GAO’s Conceptual Framework
approach to independence remains,
but with tweaks. There is more specific
guidance regarding the significance of
threats, particularly when providing nonaudit services, the Yellow Book’s term for
non-attest services. Remember even reviews
and AUPs are called audits in the Yellow
Book.
The Conceptual Framework is a threestep process that needs to be continually
revisited throughout the engagement. Audit
documentation should clearly identify
that the auditor considered independence
throughout the engagement, including:
1. Identifying threats to independence;
2. Evaluating the significance of the

threats identified, both individually
and in the aggregate; and
3. Applying safeguards to eliminate the
threat or reduce them to an acceptable
level.

Identifying threats

When identifying threats, auditors
should not skip over documenting threats
just because those threats are mitigated.
The GAO’s seven categories of threats
remain unchanged. While peer review has
focused largely on the provision of nonaudit services, the auditor should document
his or her consideration of threats to
independence considering each of the seven
categories.
Before auditors agree to provide nonaudit services to audited entities, they
should determine whether providing
such services would create threats to
independence, either alone or in aggregate
with other non-audit services provided,
with respect to any GAGAS engagement
they conduct. Before an auditor agrees
to provide a non-audit service, he or
she should also determine that there is
a designated individual who possesses
suitable skill, knowledge or experience, and
that individual understands the services to
be provided sufficiently to oversee them.
Auditors should identify as threats
to independence any services related to
preparing accounting records and financial
statements, including:
• Recording transactions for which
management has determined or
approved the appropriate account
classification or posting coded
transactions to the general ledger;
• Preparing certain line items or sections
of the financial statements based on
information in the trial balance;
• Posting entries to the trial balance that
management has approved; and
• Preparing account reconciliations
that identify reconciling items for
management’s evaluation

Evaluating threats

Auditors must be sure to document
their evaluation of threats both individually

and in the aggregate. It may be that, taken
individually, the threat to management
participation posed by various services
provided to management may be
appropriately mitigated individually.
However, when taken in aggregate, the
appearance to an outside party may be that
the objectivity or professional skepticism
has been compromised.
A critical factor in evaluating threats
posed by non-audit services is the extent to
which the outcome of the non-audit service
could have a material effect on the financial
statements. The revision requires auditors
to conclude that preparing financial
statements from a client-provided trial
balance or underlying accounting records
creates significant threats to the auditor’s
independence.
The key to determining whether the
significant threat to independence can
be reduced to an acceptable level is the
auditor’s consideration of management’s
ability to effectively oversee the non-audit
service to be provided. Although the
designated individual is required to have
sufficient expertise to oversee the nonaudit services, he or she is not required to
possess the expertise to perform or reperform them. Indicators of management’s
ability to effectively oversee the non-audit
service include the ability to determine
the reasonableness of the results of the
non-audit services provided and the ability
to recognize a material error, omission or
misstatement in the results of the non-audit
services provided.

Applying safeguards

Safeguards are actions or other
measures, individually or in combination,
that auditors and audit organizations
take to effectively eliminate threats to
independence or reduce them to an
acceptable level. Safeguards vary depending
on the facts and circumstances.
Examples of safeguards are:
• Consulting an independent third party,
such as a professional organization, a
professional regulatory body or another
auditor to discuss engagement issues or

(YELLOW cont. 31)
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From the boardroom to the classroom:
Members take office experience
to educational calling
By Amy L. Welch, APR, CAE; Vice President, Communications and Marketing

I

“I enjoy the
challenge of
helping make our
undergraduate
curriculum at
OSU as relevant
as possible.”
– Rachel Cox, CPA
Accounting educator,
Oklahoma State University
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n Maxims for Revolutionists, George
Bernard Shaw wrote, “Those who can, do;
those who can’t teach.”
Most would agree the statement is inaccurate,
as well as rude. Many accounting educators
actually do both. Some, in fact, choose
to go from corporate and firm life to inspiring
the future of the accounting profession.
Oklahoma State University boasts at least six
on campuses in Stillwater and Tulsa.
Rachel Cox, CPA, a professional practice
instructor in accounting at the Spears School
of Business in Stillwater, joined the OSU
faculty after five years working as an auditor in
a global accounting firm and over a year as a
commercial portfolio reporting specialist at Bank
of Oklahoma Financial. She said becoming an
accounting educator was not that big of a leap
for her.
“I grew up as an accounting professor’s
daughter, so I’ve always been around academia
and I have a heart for teaching, like my dad,”
Cox said. “Once I entered the professional world,
I quickly learned there were a lot of things I
wish I would have learned better when I was in
college, so now I enjoy the challenge of helping
make our undergraduate curriculum at OSU as
relevant as possible.”
Fellow professional practice instructor Rachel
Domnick, CPA, also teaches in the Spears School
of Business in Stillwater. Domnick worked as
an auditor in Charleston, South Carolina before
joining the faculty at OSU.
“I provided assurance services to a diverse
client base in health care, nonprofit, foundation
and government industry sectors,” Domnick
said. “As an auditor, I actively managed
attest engagements, including both financial
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statement and compliance audits, reviews and
compilations.”
Domnick likened her move to accounting
education as a calling.
“I first fell in love with the idea of teaching at
the collegiate level when I had the opportunity
to teach a few class periods as a graduate assistant
while getting my master’s at Oklahoma State
University,” she explained. “As an auditor
working with the audit staff, my desire to teach
only grew. I felt called to further the development
of the audit staff, advocating and modeling the
importance of continual mentorship and training
in my local office. Additionally, I have served as
a volunteer advisor for a collegiate organization
for the past five years. My role as an accounting
educator marries my passion for working to
help further the development of individuals and
working with college students.”
Like Domnick, Melanie Harvey, CPA, a
clinical faculty member in the Spears School of
Business at the OSU-Tulsa Campus, got bit by
the teaching bug when she, too, was earning her
master’s degree.
“Being an instructor at my alma mater, OSU,
had been a dream and ultimate career goal since I
was in grad school,” Harvey said.
It took a little bit longer for Harvey,
though—14 years. She began her career as
an auditor for a global firm and then took a
position as a senior manager in the accounting
department at Chesapeake and eventually was the
manager of Financial Planning & Analysis.
However, as is typical with most people, life
has a funny way of changing your direction.
“In summer 2016, my family and I were
moving to the Tulsa area to be closer to our
families, which is the reason I resigned from

Rachel Cox, CPA

Rachel Domnick, CPA

Melanie Harvey, CPA

Chesapeake after 12 years,” Harvey said.
“The OSU-Tulsa campus had a position
open for an instructor of professional
practice in accounting and I was thrilled for
the opportunity to apply for it.”
Harvey said her professional
background became a valuable commodity.
“Honestly, my experience in industry
has helped me teach almost every topic
from Intermediate Accounting I to Cost
Accounting,” Harvey explained. “It’s
fun to tell students some of my real-life
experiences in the topics I teach.”
Both Cox and Domnick say teaching
classes while in graduate school helped
prepare them for their respective dream
jobs.
“That taught me a lot about public
speaking and really gave me the confidence
to consider teaching again several years
later,” Cox said. “Once I started this job,
the university had incredible resources
through the Institute of Teaching and
Learning Excellence that I continually use
to help become a more effective instructor.”
She added, “The biggest difference is now,
I’m responsible for effectively educating
hundreds of college students each
semester as opposed to analyzing reports
and reviewing audit work papers. It’s a

huge responsibility that can definitely be
challenging at times, but it’s a career that
offers a lot of flexibility and I really enjoy
being on a semester schedule again.”
Harvey agreed. “Work-life balance is
one difference, which is nice with two
young kids,” she said. “However, I see
some similarities, too. In my leadership
roles in industry, I trained staff and gave
presentations to executives. My audience is
different, but teaching has a similar feel.”
Domnick also made that comparison.
“Though I’m no longer in public
accounting, I’m still in client service work,”
she explained. “My clients are now my
students as well as the stakeholders of the
OSU School of Accounting program.”
She added, “I’m honored to be able to
work to make an impact in our students’
lives and give back to the students in the
way I received when I was an accounting
student.”
Harvey said she’s rewarded with student
feedback.
“Several of my students work a full-time
job and/or have a family and they work
extremely hard in class. Those students
are an inspiration,” Harvey said. “It’s also
a great feeling when students contact me
as they are nearing graduation. They’ve

received job offers and they want to say
thanks for the advice and instruction I’ve
provided.”
For Cox, the best benefit comes from
her inspiration.
“Probably the most rewarding thing
for me is having the chance to continue
the legacy my dad started at OSU,” she
said. “My dad, Dr. Don Herrmann, was
an outstanding accounting professor and
researcher here for many years before he
passed away about a year ago from terminal
brain cancer. I had the opportunity to
learn from him for a semester when he was
undergoing treatments and that was a really
special time that I will never forget.
“He always had such a passion to reach
out to students…and inspired others to
have a real love for accounting. I hope to
do the same.”
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Ready for a “great” new adventure
After more than 30 years of dedication to SWOSU, long-time
accounting educator Dr. Melody Ashenfelter is putting away
pencils and books for good.

I

“I got to teach
with all my
mentors… I hope
I have been able
to return the
support given to
me to many of
my students.”
– Dr. Melody Ashenfelter, CPA

18
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offered typewriting, and
I got a much broader
exposure at Burns Flat.
During the two years at
Southwestern, I found I
enjoyed accounting and I
also wanted to be able to
teach at a vo-tech. In order
to teach in the vo-tech
system in Oklahoma, I
needed a four-year degree
and 12 hours of graduate
vocational coursework
that at the time was only
offered at OSU. Before
completing my dream
of attending college at
OSU—my dad got to
attend one year of college
Dr. Melody Ashenfelter, CPA at OSU before demands
of the farm required that
he quit—I spent 3 ½
years and completed two majors: accounting
and secondary education, and two minors:
management and business administration. I
was fortunate that I was able to do my student
teaching at Burns Flat at the vo-tech school I
attended in high school.
I transferred to OSU and was within seven
CPAFOCUS: What made you decide to study
hours of a master’s in Business Education when
accounting? Where did you attend college? Who
was your mentor? Why did you decide to take the I accepted a teaching job at Eastern Oklahoma
State College in Wilburton. I had never
CPA exam?
heard of Eastern when I received a call for the
Ashenfelter: My selection of accounting as a
interview. but it was the perfect place for me to
major was after completing the clerical certificate
begin my teaching career. I taught accounting
program at Southwestern Oklahoma State
predominately and helped sponsor the [Phi Beta
University. I planned to attend Southwestern
Lambda] club. My colleagues were extremely
for two years and then transfer to OSU. In
patient with me and answered my millions of
high school, I attended the vo-tech school at
questions. After approximately seven years of
Burns Flat in the business & office program.
teaching at Eastern, I returned to OSU to begin
My high school, Gotebo High School, only
n 1987, a gallon
of gas was $0.89,
a U.S. postage
stamp was $0.22, a
cartoon short called
“The Simpsons”
first appeared on
The Tracey Ullman
Show, and a young,
31-year-old accounting
educator began her
first day on the job
with Southwestern
Oklahoma State
University in
Weatherford.
Fast forward to
2019 and Dr. Melody
Ashenfelter, CPA,
is officially trading
grading pens for a
full-time great aunt
gig. After more than 30 years of service to the
SWOSU Bulldogs, Dr. Ashenfelter is retiring.
Before she closes the door on her classroom
for the last time, she shared memories, advice,
insight and what her future now holds for her.

May/June 2019

work on the coursework for an Ed.D.
in business education…In two summers
and a fall and spring, I completed the
coursework. My dissertation was completed
at Eastern and explored ways to treat math
anxiety and test anxiety in the accounting
classroom. Many of my students at Eastern
were returning adult women that were
petrified of tests. After completing my
doctorate, I followed my younger sister
and began work on the CPA Exam. I had
been away from upper-division accounting
for at least eight years and took the Becker
CPA Review Course in Oklahoma City.
During this time, a permanent position
opened at Southwestern and, in January
1987, I began my 31.5-year career back at
Southwestern.
CPAFOCUS: Who were your professional
mentors?
Ashenfelter: I have been blessed with many
mentors at various stages of my personal
and professional career. My family—my
parents and two sisters—were my strongest
supporters. I developed many relationships
with my professors at Southwestern, both
as a student and later as a colleague (e.g.,
Dr. JoeAnna Hibler; Mr. Billy Johnson;
Mr. Lamar Crall; Dr. Charles Page, CPA;
and Dr. Harry Nowka). At OSU, Dr. Loyd
Garrison agreed to be my dissertation chair
and, as soon as I finished, Dr. Garrison
retired. At Eastern, Ron Gibson and
Minnie Walker answered all my questions
as a new teacher. Upon returning to
Southwestern, I got to teach with all my
mentors… I hope I have been able to
return the support given to me to many of
my students.
CPAFOCUS: Can you share any favorite
memories of your past 30+ years?
Ashenfelter: My favorite memories revolve
around the successes my former students
have achieved. Jeff Frable, CPA, was
OSCPA president. Josh Elder, CPA, was
an OSCPA Trailblazer and on a prestigious

AICPA committee for young CPAs, Dr.
Wayne Thomas, CPA, and Dr. Trisha Wald
were selected by the LEI Committee as
Outstanding Accounting Educators. Karen
Krehbiel Dodson, CPA, was the 2016
OSCPA Public Service Award winner, and
so many former students are presidents,
CEOs, CFOs, department chairs of their
firms or are owners and leaders of public
accounting firms. I feel very fortunate to
have had the opportunity to have these
students as a part of my classroom.
My most terrible memory will always
continue to be April 19, 1995 and the
bombing of the Murrah Building. Four
Southwestern accounting graduates worked
on the third floor of the building and one
young man worked in the Journal Record
Building. They all physically survived the
bombing—the ladies were very creative
to tie curtains together to get out of
the Murrah Building. However, one of
the young ladies and her husband lost
their son, Blake, in the daycare center.
Southwestern missed the opportunity to
have Blake as part of our student body.
Every April 19, I pause in my classes to
remember these students and impress
on my students that they will forever be
Bulldogs and part of our hearts.

from 21 months to almost 11 years old. I
love attending the many varied activities
and picking them up from school when
their parents have meetings. I want to use
the first year of retirement to work on
some projects at my house and evaluate
my options. My sisters and I have a cow/
calf operation that we run with our renters
but that is the only commitment I’ve
made, other than lots of softball, soccer,
ballet, swimming lessons, and whatever the
“greats” are involved with.
Accounting education in Oklahoma is
losing an inspiration and an advocate, but
Ashenfelter has earned this personal time.
Her doctorate research focused on helping
females overcome test anxiety. Her pride
has been her students’ accomplishments.
Her love from her professional beginning
has been her classroom and her academic
family. After grading countless exams
and assignments, she’s ready for the next
chapter.
Dr. Ashenfelter’s new adventure awaits.
As her fellow SWOSU Bulldogs would no
doubt advise, “The focus is you.”

CPAFOCUS: What advice would you give
to people considering teaching accounting?
Ashenfelter: First you need to complete the
CPA exam and you also need a Ph.D. in
accounting. I sometimes ran into barriers
since my doctorate was an Ed.D. and not
a Ph.D. You must also realize that teaching
is not a part-time job. Teachers must be
committed to teaching.
CPAFOCUS: What are you most looking
forward to in retirement?
Ashenfelter: I am looking forward in
retirement to not turning the alarm clock
on each day. My plans are to be more
involved in the activities of my five great
nieces and nephews. They range in age
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Bolander wins Outstanding CPA
in Business & Industry Award

B

the Oklahoma City Regional Board of Junior
renda C. Bolander, CPA, PFS, CFP®,
was honored with the 2019 Outstanding Achievement in Oklahoma, an organization
that teaches financial literacy for students in
CPA in Business & Industry Award
kindergarten through 12th grade.
on April 18, 2019, at the Banking & Industry
In his letter of recommendation Randy
Symposium in Oklahoma City. Bolander is
Ross, CPA, executive director of the Oklahoma
a chief compliance officer with Retirement
Accountancy Board, said Bolander has been
Investment Advisors in Oklahoma City. Charles
a “great example
Prater, CPA, chair
of what a CPA in
of the OSCPA
business, industry
Members in Industry
and government
Committee and
should be. She
commissioner to
has excelled at a
the Oklahoma
state level and as a
Tax Commission,
financial planner.”
presented the award.
Nearly 40 percent
Bolander has
of the OSCPA
been a member of
membership is made
the OSCPA for 34
up of CPAs leading
years and, during
the way in corporate
that time, has made
finance. The
a significant impact
Outstanding CPA in
on her field. For
®
Brenda
Bolander,
CPA,
PFS,
CFP
,
(right)
accepts
the
OSCPA’s
Business and Industry
30 years, she held
Outstanding CPA in Business & Industry Award from Charles Prater,
various positions
CPA, at the Banking & Industry Symposium, April 18. Award celebrates
our members’
of leadership in
dedication to the
state government,
including serving as the first woman appointed to accounting profession, their organizations
and their own communities by upholding the
the position of state comptroller.
CPA designation as the foremost professional
She has also served on numerous OSCPA
credential for financial managers in business
committees, sat on the board of directors for the
and industry. This annual award is sponsored by
Oklahoma City Chapter of CPAs and, in 2017,
the OSCPA Members in Industry Committee.
was presented with the chapters’ Distinguished
Know an outstanding CPA in industry? Make a
CPA Award.
nomination today at
In addition to her active membership in the
www.oscpa.com.
OSCPA, Bolander is dedicated to strengthening
the Oklahoma City community and serves on
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Distinguish
yourself as a
strategic leader.
Earn the global designation
for financial professionals.
Explore the CGMA® Program: Learning Pathway
bundle. It’s the one-click solution that includes all
the learning resources you need to progress through
the program, plus the cost of one exam sitting. It’s
an end-to-end experience that fulfills your yearly CPE
requirements and moves
you along the pathway toward achieving the
CGMA designation.
To learn more, visit
AICPAStore.com/CGMAProgram.

“ I would encourage others to participate in the CGMA program to
help broaden their knowledge and learn new ways of looking at their
businesses and challenges. Given the breadth of topics covered, all
individuals within accounting and finance will benefit.”
Tim Russell, CPA, CGMA
Assistant Controller – Consolidations and Technical Accounting
Koch Industries Inc.
© 2017 Association of International Certified Professional Accountants. All rights reserved. CGMA and Chartered Global
Management Accountant are trademarks of the Association of International Certified Professional Accountants and
are registered in the United States and other countries. The Globe Design is a trademark owned by the Association of
International Certified Professional Accountants. 23169-326

May/June 2019

CPAFOCUS

21

FOCUS on leadership

AICPA to Select Leadership
Academy Honorees

T

he AICPA is hosting the 2019 Leadership
Academy October 6-10 at the Washington
Duke Inn in Durham, North Carolina.
CPAs between the ages of 25 and 35 who are
members of the AICPA and the OSCPA and
have three or more years of experience as a CPA
are eligible to apply for this four-day leadership
program. The application deadline is May 31,
2019.
The Leadership Academy engages candidates
in a self-examination of leadership, what that
means and how that impacts their personal life,
career path and the CPA profession. It’s a rigorous
four-day program intended to inspire, nurture and
empower the next generation of CPA leaders.
The interactive dialogue with the profession’s
thought leaders, and other academy participants,
focuses on the issues that the profession is
currently facing.
Gain strong leadership ethics and the strategies
to forge relationships and become empowered to
be a leader within your organization, community
and your profession.
The application process includes uploading:
1.
2.
3.
4.

22

CPAFOCUS

Professional photo
Current resume or vita
Two professional letters of reference
Two essays:
• Essay #1 (500-700 words): The future
will bring significant changes to the
accounting profession. What do
leaders have to get right in order to
successfully lead?

May/June 2019

• Essay #2 (250-500 words): Why
do you want to attend the AICPA
Leadership Academy?
The 2018 class discussed key issues and
interacted with influential leaders in the
profession including Eric Hansen, CPA, CGMA,
AICPA chair and Association of International
Certified Professional Accountants chair, Barry
Melancon, CPA, CGMA, president and CEO
of the AICPA and CEO of the Association of
International Certified Professional Accountants,
and Mark Koziel, CPA, CGMA, executive vice
president of Firm Services for the Association of
International Certified Professional Accountants.
“My week at Leadership Academy was truly
inspirational; the skills that were developed, along
with the connections that were made, will last a
lifetime,” said Renee Bardenwerper, Leadership
Academy alumnus.
The program was designed to strengthen and
expand the leadership skills of promising young
professionals while they network with a peer
group of talented and motivated CPAs. The 2018
participants comprised the tenth graduating class,
and more than 350 CPAs have now graduated
from the program.
For questions or additional information, visit
www.aicpa.org/InterestAreas/YoungCPANetwork
or email leadershipacademy@aicpa.org.
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MEMORIAL DAY

CPE SALE

FOCUS on education

Starting Friday, May 24, OSCPA members can save 20% on select OSCPA seminars,
clusters, conferences and simulcasts during the OSCPA's Memorial Day CPE Sale!
Saving is easy – here's how:

1
2
3
4 SAVE!

Go to our online CPE catalog from 12:00 a.m. CST, Friday, May 24, 2019
through 11:59 p.m. CST on Monday, May 27, 2019.
Add qualifying seminars, clusters, conferences and simulcasts* to your
shopping cart.
Enter promo code MEMDAY19 at checkout.

It’s just one more way we’re making quality CPE available to you. Look for more
information, coming to your inbox in May!
*Discount only available to OSCPA members. Excludes previous purchases. Excludes Annual Members
Meeting, webcasts, on-demand and one- and two-hour seminars. Non-transferable. Only one promo
code per purchase. Offer may be modified or discontinued at any time without notice.

GRAB A SEAT at an OSCPA

Lunch Learn
New this year, the OSCPA is offering package
discounts for Lunch + Learns programs!
When you buy a Business & Industry or Young
Accounting Professionals Lunch + Learn
package, you get one course for free! Enjoy
hot topics, delicious lunch and chances for
networking at these specialty events. Learn
more and register today at www.oscpa.com!
All topics will be announced at least 30 days
prior to the individual course dates.
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Business & Industry
Lunch + Learn Dates:
June 18, 2019
August 20, 2019
October 15, 2019
December 17, 2019
February 18, 2020
April 16, 2020

Young Accounting
Professionals
Lunch + Learn Dates:
May 29, 2019
July 24, 2019
September 18, 2019
January 8, 2020

THE OSCPA’s

CFO
SERIES
8 COURSES
64 HOURS

DAY 1

FIND OUT HOW TO GET 15% OFF!
The OSCPA is bringing back
the CFO Series! With eight
courses and 64 total hours
of recommended CPE credit,
this specialty series caters to
CPAs who aspire to be chief
financial officers.
Special bonus: OSCPA
members who register for
more than one course in the
CFO Series save 15%! Just
add two or more of the CFO
Series courses to your cart

DAY 2

DAY 3

and enter the promo code
CFOSERIES when checking
out online.
Included courses are outlined
in the graph below.
Each module is designed to
enhance your knowledge,
explore strategy and
heighten critical thinking.
Reserve your seat today!

••••••••

DAY 4

Strategy
and Critical
Thinking Skills
August 26

Only Financial
Officer
August 27

Corporate
Performance
Management
September 23

Keeping Up
with Technology
September 24

DAY 5

DAY 6

DAY 7

DAY 8

Essential Skills
October 21
Back by popular
demand!

Balance Sheet
Management
October 22

Managing Risk
November 14
Back by popular
demand!

Leadership,
Ethics and Trust
November 15
Back by popular
demand!
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Let’s mingle!

FOCUS on education

The OSCPA is
the place for
connections.

We’ve added
NEW events to
our calendar!

Find something
that works with
your schedule!

www.oscpa.com

Lessons Learned This Tax Season (Small Firm Roundtable)		
Young Accounting Professionals Mix & Mingle			

May 20 in Oklahoma City
May 23 in Oklahoma City and Tulsa

Pre-Annual Members Meeting Mixer				
How to Staff the Office/Staff Salaries (Small Firm Roundtable)

June 6 in Broken Arrow
June 17 in Oklahoma City

Working with Varied Generations (Small Firm Roundtable)		

July 15 in Oklahoma City

Future CPAs Mix & Mingle					
Office Technology Security (Small Firm Roundtable)			
Young Accounting Professionals Mix & Mingle			

August 15 in Oklahoma City
August 19 in Oklahoma City
August 22 in Oklahoma City and Tulsa

How to Handle Collections (Small Firm Roundtable)			
OSCPA Mix & Mingle						

September 23 in Oklahoma City
September 26 in Oklahoma City

CPA Day of Service						
Social Media and the Office (Small Firm Roundtable)		

October 18, Statewide
October 21 in Oklahoma City

Young Accounting Professionals/Future CPAs Mix & Mingle		
Student Mix & Mingle						
Managing Burnout and Stress (Small Firm Roundtable)		

November 7 in Oklahoma City and Tulsa
November 14 in Oklahoma City
November 18 in Oklahoma City

CPE is going green

NEED HELP OR HAVE
QUESTIONS?

This year, the OSCPA's seminar and conference manuals will only be
available electronically as PDFs, making them easy to view on your
personal electronic devices.

See additional information
about our paperless
transition in the Education
Toolkit at www.oscpa.com.

Why the new approach?
It is important to have the most current information. The PDF link
that we share with you one week prior to the event will be the most
current information.
Paperless eliminates the need to store or collect those manuals on
your desk or in your office.
Instead of flipping through multiple printed pages to find a
definition, act or rule, you can use the shortcut "Ctrl F" and type the
word or phrase you are wanting to find, saving a lot of time.
Going paperless not only saves you time, it is also environmentally
friendly. Thanks for being our partners in paperless!
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As always, please call the
OSCPA at (405) 841-3800
or email cpe@oscpa.com if
we can assist you.

MAY-JUNE CPE
OKLAHOMA CITY
Accounting and Reporting for
Not-for-Profit Organizations (101)
5/22/2019 from 8:30 AM-4:00 PM
OSCPA Learning Center, Oklahoma City
Recommended CPE Credit: 8
Governmental Accounting and Auditing
Conference (2561)
5/23-24/2019 from 8:30 AM-4:55 PM
Embassy Suites Norman Hotel &
Conference Center, Oklahoma City
Recommended CPE Credit: 16
Burgers + Boards: How to Be the Best
Board Member You Can Be (620)
5/29/2019 from 11:30AM-1:00 PM
OSCPA Learning Center, Oklahoma City
Recommended CPE Credit: 1
YAP Lunch + Learn Package (624)
OSCPA Learning Center, Oklahoma City
Recommended CPE Credit: 4
SPECIAL: Members can sign up for all four
programs for the price of three!
Lunch + Learn - Best Practices to
Reduce Gender Bias Inside Your
Organization (600)
6/18/2019 from 11:30 AM-1:00 PM
OSCPA Learning Center, Oklahoma City
Recommended CPE Credit: 1
Business & Industry Lunch + Learn
Package (606)
OSCPA Learning Center, Oklahoma City
Recommended CPE Credit: 6
SPECIAL: Members can sign up for all six
programs for the price of five!
Advanced Audits of 401(k) Plans:
Best Practices and Current
Developments (102)
6/19/2019 from 8:30 AM-4:00 PM
OSCPA Learning Center, Oklahoma City
Recommended CPE Credit: 8
Implementing Topic 606: Tackling the
Tough Issues in Adopting the New
Revenue Recognition Standard (103)
6/20/2019 from 8:30 AM-4:00 PM
OSCPA Learning Center, Oklahoma City
Recommended CPE Credit: 8

Finance Business Partnering:
Influence to Impact (104)
6/26/2019 from 8:30 AM-4:00 PM
OSCPA Learning Center, Oklahoma City
Recommended CPE Credit: 8

Refer to www.oscpa.com for objectives
and prerequisites and register today!

Questions? Contact the OSCPA Education
Department at (405) 841-3800
or email cpe@oscpa.com.

Enterprise Risk Management:
New Approaches for Today’s
Complexities (105)
6/27/2019 from 8:30 AM-4:00 PM
OSCPA Learning Center, Oklahoma City
Recommended CPE Credit: 8

TULSA/BROKEN ARROW
101st Annual Members Meeting (2563)
6/7/2019 from 8:00 AM-9:00 PM
Stoney Creek Hotel & Conference Center Desert Rose Room, Tulsa
Recommended CPE Credit: 8
Winning the Fraud Battle in the 21st
Century: Prevention and Detection (201)
6/24/2019 from 8:30 AM-4:00 PM
OSU-Tulsa Campus
Recommended CPE Credit: 8
Current Issues in Accounting and
Auditing: An Annual Update (202)
6/25/2019 from 8:30 AM-12:00PM
OSU-Tulsa Campus
Recommended CPE Credit: 4
Preparation and Compilation
Engagements Under SSARS (203)
6/25/2019 from 1:00 PM-4:30 PM
OSU-Tulsa Campus
Recommended CPE Credit: 4

SIMULCASTS
Governmental Accounting and Auditing
Conference - SIMULCAST (2561W)
5/23-24/2019 from 8:30 AM-4:55 PM
OSCPA Simulcasts, Online
Recommended CPE Credit: 16
Burgers + Boards: How to Be the Best
Board Member You Can Be (620W)
5/29/2019 from 11:30AM-1:00 PM
OSCPA Simulcasts, Online
Recommended CPE Credit: 1
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FOCUS on OSCPA news

In Memory…

We sincerely regret the loss of the following
members and extend deepest sympathy to
their families and friends.
Stan E. Crawford, CPA; Grove, Oklahoma;
Member since October 21, 1965.
Jimmie P. Johnson, CPA; Chickasha,
Oklahoma; Member since April 3, 1974.
Gary D. Langston, CPA; Paso Robles,
California; Member since March 19, 1979.
Daniel G. Linehan, Jr., CPA; Lawton,
Oklahoma; Member since March 23, 1984.
The OSCPA gratefully accepts donations to the Educational
Foundation in memory of loved ones. To donate, please send
your donation, along with the name of the person for whom
you are making a donation, to the OSCPA Educational
Foundation, 1900 NW Expressway, Ste. 910, Oklahoma
City, OK, 73118.

Members in the News

The AICPA recognized top 2018 CPA
Exam performers with the Elijah Watt Sells
Award. Two OSCPA provisional members
were named: Asher M. Brown, CPA,
and Kelsey C. Ray, CPA. To qualify for
the award, CPA candidates must obtain
a cumulative average score above 95.50
across all four sections of the Uniform
CPA Examination, pass all four sections
on their first attempt and have completed
testing in 2018. Brown earned bachelor’s
and master’s degrees in accounting from
the University of Oklahoma and works
for Grant Thornton in Oklahoma City.
Ray earned her bachelor’s and master’s
degrees in accounting from Oklahoma State
University and works at Ernst & Young in
Tulsa.
William Barnes, CPA,
CGMA, and Craig E. Boelte,
CPA, were inducted in
Oklahoma State University’s
Wilton T. Anderson Hall of
Fame. Barnes, a member for
41 years, earned his bachelor’s
degree in accounting from OSU
in 1976. He is a retired energy industry
financial executive. Boelte, a 31-year
member, is the CFO for Paycom Payroll in
Oklahoma City. He earned a bachelor’s and
master’s degree from OSU.
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East Central University
in Ada named Tony
A. Scott, CPA, Esq., a
Distinguished Alum. A
member for 25 years, Scott
is the relationship manager
for Heritage Trust Co. in Oklahoma City.
He has served on several committees,
including the OSCPA’s Members in
Industry, Accounting Careers and Liaison
with Educational Institutions Committees.
Additionally, Scott spoke to ECU’s Business
Leaders Association about soft skills
necessary for career success.
Roger Gaddis, CPA,
CFP®, has been appointed to
his third term as a trustee on
the board of the Oklahoma
Teachers Retirement System (OTRS) by
Governor Kevin Stitt. Gaddis is now the
vice chairman of the 14-member board
and chairman of the investment committee
for this board. The OTRS manages the
estimated $16 billion pension fund for
public school teachers in Oklahoma.
Gaddis, a member for 30 years, has served
as the Ada Chapter president and is the
2013 Outstanding Member in Financial
Planning Award winner.
LaDonna Sinning, CPA,
CFE, a shareholder with Arledge
& Associates, PC in Edmond,
a 100% VIP company, was
featured in The Okahoman discussing
how LLCs can choose to be taxed as S
Corporations or as partnerships. A member
for 32 years, Sinning has previously served
on the Accounting Careers, Banking
and Other Financial Institutions and
Professional Ethics Committees and is
currently serving on the Governmental
Accounting & Auditing Committee.
Blueknight Energy Partners in Tulsa
appointed Michael McLanahan, CPA, as
chief accounting officer. McLanahan has
been an OSCPA member for 8 years.
Randy Ross, CPA, the
executive director of the
Oklahoma Accountancy Board,
was elected to serve another fouryear term as Mayor of Choctaw. Ross, a
member for 36 years, has been Choctaw’s
mayor for 14 years. He is the 2015 inductee
in the Oklahoma Accounting Hall of Fame
and the 2006 Outstanding Member in
Business & Industry award winner. He is

also currently serving on the Members in
Business & Industry Committee.
Savoy King, a student
member, was named
Outstanding Aggie of Tomorrow
by the Cameron University
Alumni Association. In addition to
representing students on the OSCPA
Accounting Careers Committee, King
is president of the Cameron University
Accounting Club, vice president of Delta
Mu Delta, vice president of community
service for Delta Sigma Pi and a fundraiser
committee student coordinator for the
2018 Lawton Business Women Fashion
Show.
Shane Wharton, CPA, was
named president of Love’s Travel
Stops. He’s been an OSCPA
member for 27 years and been
with Love’s for 22 years, serving in a range
of leadership roles.
The Tulsa Society for the
Prevention of Cruelty to Animals
named Charlotte Henry, CPA,
as the Outstanding Board
Member of the Year. The award is given
in appreciation for outstanding service
and dedication. Henry is an audit senior
manager at Stanfield + O’Dell in Tulsa, a
100% VIP company.
Wes Knight, CPA, CFP®, was
named senior vice president and
trust manager for the Oklahoma
Trust Division at Simmons
Bank in Oklahoma City. A member for 13
years, Knight has served on the OSCPA
Oil & Gas Committee and currently chairs
the OSCPA Personal Financial Planning
Committee.
Josh Elder, CPA, an audit
manager with Peters & Chandler
in Oklahoma City, a 100%
VIP company, appeared in a
Journal of Accountancy article, “How to
keep your direct reports engaged.” Elder,
a 2017 Trailblazer, has been a member
for seven years and serves on the Young
Accounting Professionals (YAP) Committee
and is chair of the Banking and
Other Financial Institutions
Committee.
Arledge & Associates in
Edmond, a 100% VIP company,
promoted Jen Lindstrom,
CPA, to tax senior and Bailey

Erickson, CPA, to audit senior. Both
Lindstrom and Erickson are new members.
Carley Williams, CPA, a
managing partner with BKD
CPAs & Advisors in Tulsa,
a 100% VIP company, was
featured in the Tulsa World discussing his
vision for BKD in Oklahoma. Williams, a
member for 17 years, is a 2011 Trailblazer
and is the 2017 OSCPA Public Service
Award winner.
BKD CPAs & Advisors in
Oklahoma City, a 100% VIP
company, promoted Mark
Fiegener, CPA, and Jordan
Mayes, CPA, to managers.
Each have been members for
three years and Fiegener is a
2013 Educational Foundation
scholarship recipient. BKD
also promoted Joseph Jackson,
CPA, to senior associate II;
Casey Morgan, CPA, and Casey
Sanderson, CPA, to senior
managers; and hired Lucas
Goodspeed, CPA. Jackson has
been a member for two years,
Morgan and Sanderson have
each been members six years and
Goodspeed has been a member
less than a year. Additionally,
BKD CPAs & Advisors in
Tulsa, a 100% VIP company,
added Kolton Taylor, CPA, as a
manager and Hayley Redwine,
CPA, as an associate. Taylor has
been a member for three years
and Redwine has been a member for less
than a year.
The Tulsa Chamber of
Commerce featured OSCPA
Chairman of the Board Neil Jay,
CPA, ABV, and his company,
Jay & Associates, in the Small Business
Spotlight in its Chamber Report. Jay has
been a member for nearly 20 years, has
served on numerous committees and is the
2010 OSCPA Gold Pen Award winner.

Businesses in the News

HoganTaylor
LLP, a 100% VIP
company, celebrated
the 10th anniversary of the merger that
formed the firm. HoganTaylor, a business
advisory firm, has offices in Oklahoma and
Arkansas.
Send your announcements to
communications@oscpa.com.

New Fellow Members

Adedamola O. Adeseye, CPA; Naples,
Florida
Hannah L. Andrus, CPA; Oklahoma City
Nicholas G. Bakula, CPA; Tulsa
Austin J. Burlew, CPA; Ft Worth, Texas
Michael D. Burr, CPA; Bartlesville
Tara D. Buxton, CPA; Edmond
Leola J. Casey, CPA; Oklahoma City
Jade M. Coale, CPA; Edmond
Ashlyn C. Colbert, CPA; Oklahoma City
Sheryl L. Cramer, CPA; Lawton
Amanda H. Dietz, CPA; Edmond
Bailey N. Erickson, CPA; Edmond
Siera E. Estes, CPA; Owasso
Ryan S. Ferrell, CPA; Tulsa
Elisa Ford, CPA; Oklahoma City
Ethan Fruehling, CPA; Yukon
Victoria R. Hawkins, CPA; Oklahoma City
Garett W. Hill, CPA; Edmond
Pryce T. Holley, CPA; Ada
Steven L. Hutchens Jr, CPA; Edmond
Colby P. Jackson, CPA; Oklahoma City
Dane A. Krause, CPA; Okeene
Chase A. Kuwitzky, CPA; Norman
Nicholas Larson, CPA; Burleson, Texas
Xudong Li, CPA; Tulsa
Skyler H. Lusnia, CPA; Piedmont
William D. Martin, CPA; McAlester
Zachary N. Mastin, CPA; Grove
Jacey D. McDaniel, CPA; Tulsa
Michael A. Myrick, CPA; Edmond
Gabriel U. Njoku, CPA; Norman
Johnathon J. Ozturk, CPA; Park Hill
Brittany M. Parcell, CPA; Jenks
Kelli E. Pauley, CPA; Chandler
Caleb A. Rodgers, CPA; Tulsa
Karina Salazar-Lopez, CPA; Yukon
Nicholas M. Sleem, CPA; Oklahoma City
Samantha N. Smith, CPA; Norman
Mary Spears, CPA; Tulsa

Patricia D. Spencer, CPA; Woodward
Matthew D. Sutter, CPA; Alva
Tyler M. Taunton, CPA; Edmond
Reggi L. Trotter, CPA, CIMA; Durant
Heather M. Turner, CPA; Yukon
Christopher S. Winstead, CPA; Jones

New Provisional Members

Travis Allison; Tulsa
John T. Angell; Tulsa
Amanda N. Brown; Tulsa
Asher M. Brown, CPA; Norman
Nicole R. Carlson; Edmond
Carl D. Cooper Jr, BS, MBA; Norman
Edgar Delgadillo-Plasencia; Enid
Brett B. Dixon; Tulsa
Nathan B. Gee; Tulsa
Graham E. Godfrey; Tulsa
Lucas B. Goodspeed; Edmond
Jonathan M. Hampton; Edmond
Forrest R. Harmon; Oklahoma City
Jeffrey C. James; Edmond
Corissa I. Jennings; Broken Arrow
Jonathan E. Johnson; Tulsa
Michael G. Lewis; Tulsa
Daniel B. McClain; Oklahoma City
Taylor E. McKee; Oklahoma City
Anna Pilcher; Oklahoma City
Hayley S. Redwine; Norman
Whitney L. Roten; Oklahoma City
Chelsi R. Selvey; Mustang
Kirsty A. Shankles; Idabel
Jamie J. Simons; Stillwater
Steven S. Sylke; Oklahoma City
Zachary R. Van Dam; Tulsa
Dustin Warren; Norman
Sofia E. White; Stillwater
Samuel J. Wollmann; Oklahoma City
Xiao Yu, CPA; Bartlesville

New Associate Members

Derek Alonzo; Oklahoma City, RSM US LLP
Emily Aulds; Ardmore, Smith Carney & Co PC
Marshall Clayton; Oklahoma City, RSM US LLP
Cassandra M. Divelbiss; Oklahoma City
Johnathan Harrington; Ardmore
Grant Ladner; Oklahoma City, Smith
Carney & Co PC
Katrina Teague; Oklahoma City, RSM US LLP
John Williamson; Oklahoma City, Smith
Carney & Co PC

(MEMBERS cont. 33)
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In Good

Company: Mary Broyles, CPA, and

Jerrilyn Eisenhauer, CPA

Making the grade

A

ccording to the American Association of Community Colleges
more than 7 million students were enrolled in community
colleges across the country last year. Tulsa Community College
(TCC) educates about 27,000 of them each year.
Two accounting educators at TCC take that responsibility
seriously. Mary Broyles, CPA, and Jerrilyn Eisenhauer, CPA, teach
accounting courses at the college’s Southeast Campus.
“I love the students,” Broyles said. “It is so nice to spend time
with enthusiastic young people all day. It is so uplifting!”
Eisenhauer agreed. She added, “Teaching accounting brings
every business subject matter together. What I love most is seeing
students gain confidence and experience success through hard work
and dedication.”
Broyles, a member for 15 years, is currently serving on the
OSCPA Accounting Careers Committee. Eisenhauer has been a
member for 13 years and is a 2010 OSCPA Trailblazer.
Before the end of the spring semester, both Broyles and
Eisenhauer answered some questions for CPAFOCUS.

CPAFOCUS: Who is your favorite sports team?
Broyles: I don’t really follow sports. I’m a huge fan of movies. My
favorite is Raiders of the Lost Ark.
Eisenhauer: The Cubs! Go, Cubs, Go!
CPAFOCUS: What is your dream trip? Who would you take with
you?
Broyles: I’d really like to visit Ireland. It seems beautiful. I would
take my whole family.
Eisenhauer: One season traveling with the Cubs—every game,

every day, starting with spring training! I’d take my family, of
course. Hopefully Team Bryzzo would be healthy, playing and off
the DL. If you’re a Cubs fan, you know who I mean. I just love Kris
and Anthony!
CPAFOCUS: What is your biggest pet peeve right now?
Broyles: There aren’t enough hours in the day!
CPAFOCUS: What three words describe you best?
Eisenhauer: Energetic. Adventurous. Stubborn.
CPAFOCUS: Is there anything you wish you could do that you feel
you’re pretty bad at?
Broyles: There are lots of things I’m bad at, but none I wish I could
do. I leave those things to those who have talents that I do not
possess.
CPAFOCUS: What is your favorite flavor of ice cream?
Eisenhauer: Cherry Limeade Sherbet from Braum’s!
CPAFOCUS: If you could only pick three bands to listen to for a
month, who would make the cut?
Broyles: Billy Joel, Elton John and Journey with Steve Perry as lead
singer
CPAFOCUS: Who was your role model when you were a child?
Eisenhauer: My Great Aunt Ruth. She was “my person,” the
one I admired the most. I just cannot describe how much joy
she brought me and how much I miss calling her and getting her
perspective on situations. She always had an opinion!

Mary Broyles, CPA

Jerrilyn Eisenhauer, CPA
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(YELLOW from 15)
assess issues that are highly technical or
that require significant judgment;
• Involving another audit organization
to perform or re-perform part of the
engagement;
• Having an auditor who was not a
member of the engagement team
review the work performed; and
• Removing an auditor from an
engagement team when that
auditor’s financial or other interests
or relationships pose a threat to
independence.
Examples of safeguards when addressing
threats related to non-audit services are:
• Not including individuals who
provided the non-audit service as
engagement team members;
• Having another auditor, unassociated
with the engagement, review the
engagement and non-audit work as
appropriate;
• Engaging another audit organization

to evaluate the results of the non-audit
service; and
• Having another audit organization
re-perform the non-audit service to the
extent necessary to enable the other
audit organization to take responsibility
for the service.
Audit documentation should make it
clear:
1. The auditor determined independence
before the non-audit service was
provided:
2. What indicators the auditor considered
when concluding the designated
individual has the ability to effectively
oversee the non-audit service; and
3. That threats were considered
individually and in the aggregate.

Internal Control

The revision incorporates internal
control frameworks such as the Green
Book and the Committee of Sponsoring

Meet the OSCPA Staff:

Stephanie Trougakos, CAE
Vice President, Education and Membership

From her childhood in Broken
Bow to her college years in Stillwater,
Stephanie has always called Oklahoma
home.
She has spent the better part of the
past 15 years learning as much as she
can about association management.
This past January she earned her
Certified Association Executive (CAE)
a credential from the American
Society of Association Executives, an accomplishment she is
very proud of.
When not at work, Stephanie can often be found
exploring Oklahoma City with her husband, Nick, her son,
Mason, and her two dogs Lily Potter and Pickles.
“Working for the OSCPA has been a wonderful
experience for me. I love finding new ways to help make the
professional lives of our members better.”
You can contact Stephanie with questions about CPE and
membership.

Organizations of the Treadway Commission
(COSO) format. These provide example
criteria for internal control that can help
auditors determine whether control
deficiencies exist and help to develop
meaningful recommendations for corrective
actions.
The revision clarified and expanded
discussion regarding requirements related to
internal control over the subject matter of
performance audits.
The information contained herein is
intended to be a summary of some of the
changes contained in the 2018 Revision to
Generally Accepted Government Auditing
Standards (GAGAS). Auditors should
obtain a thorough understanding of all the
changes before accepting or performing a
Yellow Book engagement.
Reprinted from the Winter 2018 issue of The
WashingtonCPA magazine. Reprinted with permission of the
Washington Society of CPAs.

(MEMBERS from 31)

New Student Members

Mark W. Acord
Tyler Berge; OKC University
Brooke L. Boeckman
Brande J. Bone
Chaysee Caudill
Kevin Chissoe
Brandy Cocheran
Hayley D. Glance
Leah M. Jones; Oklahoma State University-Tulsa
Yu Lin; OKC University
Michael Neuberger; OKC University
Savannah Ramirez; OKC University
MD Sajed ` A. Siddiqui
Rikki Tinkler
Abbie K. Winchester
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FOCUS on advertising

Classified Advertising • May/June 2019 CPAFOCUS
Regier Carr & Monroe LLP, a regional
firm established in 1948, is interested in
purchasing CPA practices in the Tulsa area.
Contact Jim Ogez at (918) 494-8700 in
strictest confidence.

For Sale (Gross Revenues Shown)
South OKC Rural (CPA) $430K;
South Central OK (CPA) $510K
Tulsa $420K
Grand Lake Region (CPA) $454K
Southwest $432K
Southeast $143K
We are the largest marketer of CPA firms in
the US. The reason? Proven success! Contact
us for a confidential, no-obligation discussion
or to receive a free valuation. Buyers: See
more listings than anyone at our website.
Chase McNabb, (888) 847-1040, xt. 4;
chase@aps.net, www.aps.net

Don’t miss the fun! Kick the dust off
your boots at the 101st Annual Members
Meeting on June 7! Rustle up 8 hours of
recommended CPE credit, share tales with
fellow wranglers and whoop and holler for
our 2019 award winners. Register online at
www.oscpa.com.
Need to reach Oklahoma CPAs? Learn
more about marketing possibilities with the
OSCPA by downloading the 2019 marketing
kit at www.oscpa.com/about/advertising-andsponsorship.

Classified Advertising: Base rates start at $30 for the first 30
words; each additional word costs $1. Submitted copy must be
typed exactly as it will appear. No special type may be used. All
classified ad copy is subject to approval. For $15 more, ads can
be placed online for 30 days. There is a 60 word limit; the cost
is $1 extra per word. Counts are based on Microsoft Word’s
Word Count tool.

Selling your CPA firm is complex.
We can help.
Accounting Biz Brokers has offered quality
business brokerage services to CPAs for over
13 years. Visit www.AccountingBizBrokers.
com to request additional information about
the sales process and a free market analysis.
Completely risk-free and confidential.
Ready to purchase?
For Sale:
NEW: Broken Arrow Tax Firm, Gross $121K
NEW: SE Kansas, Gross $136K
NEW: SE Kansas, Gross $364K
Tulsa Payroll Business, Gross $100K+ - SOLD
OKC, Gross $125K - SOLD
Christy Hudson, CBI, (501) 499-4357.
Christy@AccountingBizBrokers.com

CPAFOCUS is published bimonthly. Deadline for advertising
submission is the fifteenth of the month two months prior to
publication date. Billing for advertising is issued immediately
after publication. Payment is due upon receipt of statement
and proof of publication. For more information on magazine
advertising, contact the OSCPA director of communications
at (405) 841-3800, or toll-free at (800) 522-8261, ext. 3806,
or by email at communications@oscpa.com. View printable
display rates and the display contract online in the Advertising
section of www.oscpa.com.

We proudly serve and support the

Oklahoma Society of CPAs
PLANS FOR OSCPA MEMBERS:
•
•
•
•

Professional Liability
Business Owner’s Policy
Workers’ Compensation
Employment Practices
Liability
• Cyber Liability
• Business Overhead
Expense

•
•
•
•
•
•
•
•

Disability Income
Bonds
Health
Dental
Life
Home
Auto
Umbrella

ONE CALL. ONE AGENCY.

Contact us for all your insurance needs!
405.521.1600
info@3000ig.com

3000iG.com

ACCEPT CREDIT, DEBIT, AND
ACH PAYMENTS—PROFESSIONALLY
Finally, there’s a professional, affordable online
payment solution made just for CPAs. Collect
payment in your office or online, with no equipment
or swipe required. Your clients get the convenient
payment options they want, while you get
100 percent of your payments and real-time
reporting for easy, accurate reconciliation.

PROUD MEMBER BENEFIT

We handle PCI compliance and data security
for you, at no extra charge, and our expert
in-house support team is always available
when you need them. Get the peer-approved
payment solution that’s trusted by more
than 45,000 professionals as the best way
to get paid—CPACharge.

REPORTING AND
RECONCILIATION TOOLS

PCI LEVEL 1 SECURITY
AND COMPLIANCE

EXPERT IN-HOUSE
SUPPORT

We know the details matter to you. Visit us online for pricing information and more.
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